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MUDSA 

Code of Conduct for Committee Members 
 

Introduction  

This document explains the behaviour and responsibilities expected from 
committee members of MUDSA.  

Breaking these rules can lead to disciplinary action in line with the adopted 
Disciplinary Policy, including removal.  

This code of conduct was approved by the Committee on the 1st November 2025. 

 

Key Points to Remember 

1. Your Role: As a committee member, you’re responsible to both the group 
and its members. You must act in the group's best interests and follow the 
law. 

2. Term Length: You’ll serve for 3 years. 

 

Responsibilities of Committee Members 

 Make sure the group operates legally and follows its rules. 

 Ensure the committee acts on behalf of and for the benefit of its members. 

 Manage finances responsibly. 

 Act with honesty, care, and in the group's best interest. 

 Treat confidential information properly. 

 Support committee decisions, even if you disagree personally. 

 Complete any training provided. 

 

Behaviour Standards 

 Treat everyone with respect and fairness, including on social media. 

 Avoid discriminatory language or actions. 

 Represent the group professionally in public and private. 

 Follow meeting procedures, respect the chairperson/ secretary, and stay on 
topic. 
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Confidentiality 

 Don’t share private group information unless authorised. 

 Securely store any documents you receive. 

 Confidentiality rules apply even after you leave the committee. 

 

Conflicts of Interest 

 Inform the Secretary if you, family, or close associates have any interests 
that could affect the group. 

 Don’t take part in decisions where you have a conflict of interest. This 
includes potential disciplinary actions against a member who is a friend. 

 

Breaches and Discipline 

 You may lose your position if you: 

o Miss 3 per year meetings without a good reason. 

o Don’t participate in required training. 

o Break this code or other group policies. 

 Serious issues will follow the Disciplinary Policy, and you might be 
suspended during investigations. 

 


